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Chapier A-V 2
DISTRICT BOARD MEMBER APPOINTMENTS

A-V 2,01 Purpose .. . Lo . AV 2.04 Board review of appointments
A-V 2.02 Defnitions ' A~V 2,05 Notifieation of board action

ANV 2,03 Dis_tr_i_ct (_iuties - ! A-V 2.06 Appo_intments by the board

Note; Chapter A-V 2 was rebeéled and recreated by emergency rule effective February 16,
1983. Chapter A-V 2 as it existed on August 31, 1983 was repealed and a new ¢chapter A-V 2
was created effective September 1, 1983, . . .

A-V 2.01 Board member election. Purpose. This chapter establishes eri-
teria and procedures for the review of district board member appoint-
ments by the board as required under s, 38.04 (15), Stats,, interprets the
board's authority to require under s. 38,10 (2) (c), Stats., that district
board appointments comply with the plan of representation, and inter-
prets s. 38.10 (2) (f), Stats,, requiring the board to formulate the plan of
representation and appoint district board members where the appoint-
ment committee cannot reach agreement within 30 days of their first
meeting. ’ Co i

History: Cr. Register, August, 1983, No. 332, eff, 9-1-83,

“A-V 2.02 Definitions. (1) “Appointment committee” means the ap-
pointment committee constituted under s. 38.10 (1) (a), (b)or (c), Stat_‘,s_.

i (2) “Board” means the board of vocational, technical and adult educa-
jon.

(3')."‘Diétrict” m.eansa_ vocational, teéhicél and adult education dis-
trict. . . L o _ .

(4) “District board” means the district board in charge of the voea-
tional, technical and adult education schools of a distriet.

“(5) “Minority” means a person whose race or ethnic group is either:

{a) American Indian or Alaskan Native — a person with originsin any
of the original people of North Ameriea, and who maintain cultural iden-
tifteation through tribal affiliation or community recognition;

(b} Asian or Pacific Eslander— a person having origins in the Far East,
Southeast Asia, the Indian subcontinent, or the Pacific Islands;

(¢) Black —a person not of Hispanic culture having origins in any of
the Black racial groups of Africa; or

- (d) Hispanic — a person of Mexican, Puerto Riecan, Caribbean, Cen-
tral er South American or other Spanish culture or origin, regardless of
race, '

(6) “Business and industry” includes every trade, oceupation and pro-
fession. - :

History: Cr. Register, August, 1983, No. 332, eff, 9-1-83, :
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A-V 2,03 District dufies. If requested by the distriet board appointment
committee, the district board shall provide any reasonable and necessary
clerieal services, support services and information.

History: Cr. Register, Au:gh'st: 1983, No.'332, eff, 9-1-83.

A-V 2.04 Board review of appomlments (1) Pursuant to s. 38. 10 (2) {e),
- Stats,, the board shall require that district board appomtments comply
with the provisions of the plan of representation. Plans shall be in writing
and need not conform to any technical rquirements, but shall contain the
information required under sub. (2), .,

(2) At a minimum, the plan of representatmn prepared by the appomt—
ment committee shall include: .

{a}'A map of the district, and if the dlstrlct is dmded into subumts for
appointment purposes, the boundarles of these subumts shall be mdlcted
on the map. -

(b) A statement explammg the plan of representatmn and demonstrat—
ing how the plan of representation gives equal consideration to: .. ..,

1, The general popuiatmn distribution of the district.
2, The distribution of women w1thm the dlstrlct
3. The distribution of mmoritles w1thm the dlstrlct

(3) To enable the board to dete; mme whether appmntments made
under the plan of representation are in compliance with the plan, the
following materials shall be submitted to the board by the appointment
committee: it

(a) A statement explammg how the appomtments implement the plan,
how the appointments give egiial consideration to the general population
distribution and the distribution of women and minorities within the dis-
irict as required ynder sub. (2) (c)({(b)], and what actions were taken to
;ecrrﬁt ‘woreh ahd mmorlty can 1dates for posﬁ;mns on the dlstnct

oar :

{b). An affidavit of each candidate for a position on the board indicat-
ing the candidate’s:

C1Fall legal name AN
2, Home and busaness address
'+ 3, Home'and busmess telephone numbers

4, Position sought as ah employer, employe, dt-large or school dlstnct
administrator and whether the candidate holds any public office enumer-
atedunder s 38,08 (1) {a) 2, Stats, A cand;date may seek appmntment to
any position for which the person qualifies.

-6, Power to employ or discharge if the person is seeking an employer
position, or inability to employ or discharge if the candidate is seekmg an
employe position.

6. Sex and status as.a member of a mmorlty as defined under s. A-V
2 02 (5). This information is optional but is requested to enable the
board to determine whether equal consideration has been glven to the
distribution of women and minorities within the district,
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7. Other qualifications that the candidate desares brought to the atten—
tion of the appointment committee, . -~

~(e) A statement explaining how the employer and employe membels as
appointed are representative of the'various businesses and mdustrles in
the district as requlred under s. 38.08 (1) (a) 2,:Stats. ;

(4) In conmdermg the approval ‘of any appomtments made under the
plan of representation, the board shall determme whether the appomt—
ments AR .

KR

(a) Rea_sonably represent the general populatlon dxstrlbutlon and the

distribution of waqimen and minorities as set forth in the plan of represen-
tation

(b) Reasonably represent the varlous busmesses and mdustrxes in the
gxstr:ict as required for employer and:employe members of the dlstrlct
oar . .

(c) Result in a distriet board consisting of 9 members who areresidents |
of the district, including 8 employer members who have the power to
employ and discharge, 8 employe members who do not have the power to
employ or discharge, 2 at-large members and a distriet adminstrator as
defined under s. 115.01 {11) Stats., and employed by the sehool board of
a schoo! district located in the distriet.

(d) Result in at least 2 of the members of the district board being
elected officials of a county board of supervisors, common eouneil, village
board of trustees, town board of supervisors or school board. No 2 mem-
bers of the district board may be officials of the same governmental unit
nor may any distriet hoard member be a member of the school board that
employs the school district administrator.

History: Cr. Register, August, 1983, No, 332, eff, 9-1-83.

A-V 2.05 Notification of hoard action. (1) Upon approval of the appoint-
ment committee’s action appointing board members, the hoard [shall]
send notice of approval to the chair of the appointment committee, per-
son appointed and the chair of the distriet board within 16 days of board
action,

(2} Upon disapproval of the appointment committee’s action in ap-
pointing hoard members, the board shall send notice of disapproval to
the chair of the appointment committee, person recommended for ap-
pointment by the appointment committee and the chair of the district
board within 10 days of board action, The notice shall request the ap-
pointment committee to hold its first meeting for reconsideration of the
appointment action within 30 days of receipt of the notice. Any action of
the apointment committee appointing a new district board member shall
be resubmitted to the board for its review under s. A-V 2.04, The board
S‘lrlgliﬂlélake appointments to district boards only as permitted under s, A-

History: Cr. Register, August, 1983, No. 332, eff. 9-1-83.

A-V 2,06 Appointments by the hoard. (1) If the appointment committee
cannot reach agreement on the representation plan and district board
membership within 30 days after its first meeting to make appointments,
or within 30 days after its first meeting to make appointment following
receipt of the board’s notice of disapproval under s. A-V 2.05 (2), the
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hoard shall formulate the plan of representation and appomt the dlstrict
board members in accordance with the plan.

(2) The appointment committee shall forward to the board the most
recent approved plan of representation, the affidavit of each applicant
required under s. A-V 2.05 [2.04] {3) (b), and a statement explaining why
the appomtment commlttee could not reach agreernent

(8) If there are msuiﬁclent candldates fora speczﬁc position on the dis-
trict board, or if the board in its judgment determines that there are
insufficient candidates to make an appointment, the board shall publish a
notice in the distriét so!tmtmg the submission of names and quahﬁcatmns
of candidates. o

(4) Upon appomtment of a candidate to a position on the dlstmct
board, the board shall, in writing, notify the chair of the appointment
committee, the candidate and the chair of the district board of the
board’s action.

History: Cr. Register, August, 1983, No. 332, eff, 9-1-83. Pt
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